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Our Mission and Strategic Plan 2020-2025 

Our Mission 
The Ohio State School for the Blind is a collaboration of students who are blind and visually impaired, their 
families, staff and community members who provide an individualized road map that develops the whole 
student. 

 Assist students in becoming independent and functional members of society as measured with significant 
progress in the Expanded Core Curriculum based on areas of identified needs 

 Ensure that staff, families, and community members have the necessary skills and knowledge to foster 
significant student growth 

 Improve communication and provide resources to stakeholders statewide by increased use of multiple 
communication tools as measured yearly 

 Prepare students to be proficient in the use of 21st Century technology to increase the independence of 
each student 

Ad

1 



Superintendent Greetings 

 

The 2020-21 academic year was one that none of us could have imagined.  It 
started with the last few months of the 2019-20 school year when we went 
home in mid-March thinking that we would have an extended Spring Break. 
We quickly realized that the COVID-19 pandemic was going to change the way 
we worked with our students and lived our daily lives. 
  

When I became superintendent at the Ohio State School for the Blind, we 
begin to choose a word at the of the year that we would meditate on and 
incorporate into our actions – students and staff alike. In fall of 2019, we 
offered the word attitude. Little did I know then just how important attitude would be to persevering in 
the final quarter of that year. For our staff, we also launched the Habits of Practice that we keep in mind 

during our daily work and planning for weeks, months and 
school years to come. This school year, we chose the word 
breathe. While we would not know exactly how this year 
would play out, we knew there would be times of stress 
and anxiety as we continued to navigate the COVID 
landscape while educating our students online and in a 
socially distanced environment on campus. 
  

Saying that I am proud of how our staff, students and 
families handled the situations that were out of our control 
is an understatement. From the time the pandemic started 
we prepared and deployed hundreds of new technology 
devices to students and staff so that classwork and more 
could continue.  We delivered meals weekly to students 
around the state who rely on OSSB for nutrition during the 
week, made social and emotional learning a priority, and 
relied on our Operations department to have the schools 
clean, disinfected and modified with dividers and more to 
prepare for the return of students and staff to campus. We 
are proud to report there were no COVID transmission at 

OSSB. This is a tremendous accomplishment due to the efforts of staff, students and parents alike.  
  

Our Annual Report this year is our surviving COVID edition. It shows the resilience of our school family to 
overcome obstacles and challenges that were placed in our path and how we succeeded. In closing, I 
would like to extend a special heartfelt thank you to Governor DeWine, the State Board of Education and 
the Ohio Department of Education for supporting our receipt of the Governor’s Emergency Education 
Relief funding. Ours students benefited greatly from the Summer Extended Learning and COVID 
Mitigation Strategy provided for by these funds. 
 
I hope you enjoy reading our publication. 
 

 

Lou Maynus 

OSSB Superintendent 
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Virtual and In-Person Learning 

Starting in March 2020, the Ohio State School for 
the Blind quickly shifted gears in how our staff met 
the educational needs of students. The COVID-19 
pandemic impacted OSSB in the same manner that 
other school districts through the state. OSSB was 
in the middle of rolling out a 1:1 Apple technology 
initiative when the campus closed and we 
transitioned to remote learning that continued 
through the start of the 2020-2021 academic year. 
Staff was excited that in October 2020 we were 
able to welcome students back to campus for a 
hybrid schedule. Students were in the classroom 
Monday through Thursday and participated in 
virtual learning on Fridays, which brought about 
enhanced cleaning of rooms, virtual one-on-one 
and small group meetings and specific lessons for 
IEP goals. Program planning was specific, even 
down to Orientation and Mobility lessons in the 
home community for students who traditionally 
received services on campus. 

 
We would be remiss 
to not mention that 
student educational 
success, both virtual 
and in-person, could 
not have happened 
without the newly 
implemented 1:1 
technology 

program. Students, from our youngest learners 
(our toddlers in pre-school) up through our 
transition age, EDGE program, began learning from 
home with iPads, braille notes, braille displays  and 
other additional technology tools.  
 
When students and staff returned to campus and 
the physical classrooms, they learned to navigate 
new territory with water bottle filling stations, 
wearing masks, having personal barriers in the 
classrooms and even changes to how their meals 
were provided. Being back in-person highlighted 

the need for incidental learning that comes 
from being together in both the classroom and 
dorms, trips into the community and learning 
about the expanded  core curriculum. Students 
shared the importance of time together with 
their peers. Each year OSSB welcomes students 
from all over Ohio, which provides students a 
way to share and learn about perspectives from 
around the state. (See the map on page 5 
showing counties represented in our student 
population).  
 

Once students returned to campus, they were 
able to participate in several activities that they 
have come to enjoy each year. Some of those 
included after school clubs and modified 
athletics. Everyone was thrilled when it was 
announced that in-person graduation would be 
held with a few minor modifications. 
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Summer Extended Learning 

Governor Mike DeWine requested that schools consider providing up to two weeks of extended learning 
for students to gain additional instruction time. OSSB teachers and staff came together to develop a fun-
filled two weeks for  OSSB students who explored various areas depending on their grade level. 

 

Students participated in learning about golf as 
part of their physical education. They learned 
the rules and basics of golf and were treated to a 
field trip to Blacklick Golf course through the 
First Tee Central Ohio golf program. Spending a 
full day at the facility, students learned hands on 
skills such as putting, chip shots and more.  

In addition, the Metro Parks staff visited to talk 
about nature with them.  

 

Students had many more activities during the 
two weeks, with the Olympics theme. Some of 
the activities included:  

 water activities 

 different country lunch specials daily 

 a “safari” to Kenya 

 scavenger hunts through Orientation and      
Mobility  

 And the high school students had Olympic 
Track and Field events 

 

Each class picked a different country to learn 
about - everything from fun facts, to what they 
ate, how they lived, what games they played, 
songs, flags, etc.   

 

Opening and closing ceremonies were held, as 
well as awards! 
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The Ohio State School for the Blind and the Ohio School for the Deaf 

partner to bring education to our youngest Blind, Visually Impaired, Deaf,  

hard of hearing, and Deafblind students. Our staff is dedicated to bringing 

age appropriate lesson to students to help them gain the academic and 

social skills that are necessary for them to be successful once entering 

Kindergarten. This did not stop when the COVID pandemic started.  

While it is difficult at this age for students to be in front of a screen, 

teachers developed lessons that parents and other care-givers could use 

at various times of the day including recorded story times, number and 

letter practice and more. Materials were made available for pick up so 

students could continue with motor skill learning at home. Teachers and 

staff set up social times too when students could see their friends even 

though they could not be in person. Once they returned 

to campus, students jumped right back in where they 

left off before COVID with stories, active playtime, crafts 

and more. Due to the ages of the students in the ELC 

and ACC, students wore facial coverings when possible. 

Hand-washing became more frequent and additional 

distancing was adhered to as well.  

Alice Cogswell Center 
Early Learning Center 

Early Learning by the Numbers: 

 

OSSB Blind/Visually Impaired programming 

8 – preschool age (6 in person, 1 virtual and 1 peer 
model)  

 

OSD Deaf/hard of hearing programming 

4 – infants 

8 - toddlers 

13 – preschool age (4 ASL only, 8 auditory access,  
 1 peer model) 
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Residential/After School 

Girls On the Run 

Spring 2021 

 

 

For several years, OSSB has had a Girls on 

the Run team. COVID put a damper on Fall 

2020, but the program was up and running 

for Spring 2021. Participants met in-person 

and virtually, learning life lessons and how 

to be good teammates. The program 

culminated in a run at OSSB on the Track in 

May. All girls who participated in the 

program received shirts by Girls on the Run 

and a medal at the end of the run.  

Congratulations to all for a successful 

program.! 

Creative thinking was a necessity for the OSSD residential 

department during the COVID pandemic. With the 

physical campus closed for students, the Resident Life 

staff needed to find new ways to reach out to students 

who typically lived on campus during the week and had 

become used to the social interactions that dorm life 

provides. Staff worked hard to hold interactive virtual 

hangouts and provide homework help to students who 

needed it, all accomplished through the new technology 

that was rolled out.  

Residential students returned to campus on January 18 

with several restrictions. Dorm capacity was limited to 

one student per room. OSSB had 27 students returned to 

the dorms. OSSB’s maintenance and custodial staff 

worked hard to prepare the spaces to meet the new 

health and safety guidelines. When deciding which 

students would live in the dorms, preference was given 

related to those who lived the furthest from OSSB. 

Plexiglas dividers and air purifiers were placed in the 

dorms to decrease the likelihood of any transmission for 

students or staff.  

Knowing that that pandemic and social distancing was 

taking its toll of students, the Individual Residential 

Program (IRP) coordinators worked in conjunction with 

Care And Support Team on a student assessment that 

covered eight areas: self-awareness, self-management, 

social awareness, relationship skills, goal directed 

behavior, personal responsibility, decision making and 

optimistic thinking. Dorm students took the assessment 

in March 2021. Results will be used to inform 

programming for Fall 2021 and track trends.  
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COVID Mitigation at OSSB 

With the complexities of COVID-19, OSSB constructed 
a group of people from different departments to 
meet four times a week to discuss all the different 
aspects involved with the management of the virus. 
The team is comprised of the Superintendent, COVID 
Coordinator, Director of Human Resources & 
Organizational Effectiveness, Director of Afterschool 
Programming, Student Health Services & Athletics, 
our Legal Counsel and the Executive Assistant to the 
Superintendent. 

The COVID team is 
responsible for all 
messaging to staff 
concerning COVID-19 
and providing updated 
data each week that is 
posted on the OSSB 
website, creating 
policies related to 
COVID, testing 
protocols, and to seek 
guidance from various 
entities such as 

departments of health, Center for Disease Control 
and others; as well as future planning.    

OSSB is very proud of the work that has gone into 
preparing, instituting, and maintaining a safe learning 
and working environment for students and staff alike. 
With the coronavirus came an overwhelming amount 
of data and information to process. OSSB consulted 
with professionals like 
the Cleveland Clinic, 
Ohio Department of 
Health, Ohio 
Department of 
Education, Franklin 
County Public Health 
and Columbus Public 
Health to develop 
policies that would 
work best for the unique learning and residential 

List of COVID Measures  
 Masks are required for all  
 Maximized social distancing  
 Hand sanitizer stations placed 

throughout the campus  
 Hygiene breaks are incorporated into 

the day 
 Plexiglass partitions have been installed 

in high traffic areas 
 Temperature checks of all person 

coming on campus  
 Additional cleaning staff have been 

hired and assigned to ensure effective 
disinfecting of surfaces each day. 

 PPE is provided to all staff and 
students. This includes but is not 
limited to masks, shields, gowns and 
protective eye equipment 

 Dormitory capacity has been reduced 
by 50%  

 All students and staff have access to 
rapid COVID tests when necessary 

 Dedicated isolation room for any 
students requiring isolation from the 
general population per policy 

 Students placed into pods to reduce 
the amount of peer-to-peer contact 

 Designated COVID Coordinator who 
manages and oversees any persons 
with COVID-related illness and ensures 
they seek proper testing/healthcare 
before they may safely return to 
campus 

 A majority of staff are vaccinated as of 
March 2021 through the Phase 1B 
COVID-19 Vaccine rollout  

 Students were given the opportunity to 
receive the vaccine if they were in the 
age groups approved and had parent 
consent. OSSB transported students to 
a Nationwide Children’s Hospital clinic 
to receive vaccinations and monitored 
for any reactions 
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COVID Mitigation at OSSB 

environment at OSSB. OSSB would like to take this 
opportunity to thank each of the organizations who 
have helped us navigate this new landscape. 

We knew it was important for staff to return to 
campus in advance of receiving students and 
prepare their spaces but also think about the 
routines and new practices they would be putting 
in place. Signage was posted in all areas reminding 
students of the safety protocols but also 
demonstrating what proper distancing was in each 
area. The schedules for the school day and 
afterschool were completely re-thought. Students 
arrived in October to a very thoughtful layout/
schedule that allowed for students and staff to 
have a confident sense of safety. Students then 
learned quickly about the new protocols and 
quickly adjusted. We remain very proud of the 
adherence to safety protocols by students and staff 
alike. 

As a result of the planning, preparation and  

OSD COVID Testing in the News 

By being one of three schools in Ohio to pilot 

the Pool Testing for COVID-19, OSD was the 

subject of several news stories. 

Among the first was the Columbus Dispatch 

(article found at https://

tinyurl.com/2jama5ux) The article details the 

testing process and the goal to catch the virus 

prior to symptoms appearing. This helps our 

schools get ahead of any illness and reduce 

the spread.  

An additional television story occurred in 

June and received national coverage. To view 

that video, visit https://

tinyurl.com/2ezp3yv9. 

implementation of policies and procedures along with the vigilance of our students and staff, we have 
zero evidence to suggest any community spread has taken place at OSSB during the 2020-21 school year. 
This is a testament to the hard work of all the staff and students at the school and their ongoing commit-
ment to wearing masks, social distancing and regularly washing and sanitizing their hands.  

In May 2021, OSSB entered into a partnership with ThermoFisher and Color to participate in a pilot 
COVID Pool Testing program. Staff and students who sign up for the optional testing program swab their 
nose once a week and are put into pools of 4-6 participants for the labs to test. OSSB and its sister school 
OSD are two of three schools in the pilot program with the hopes that if it is successful, the program will 

be rolled out as an option for all 
Ohio schools in the fall. To learn 
more, scan the QR Code on this page 
to see a video of the COVID Team 
conducting Pool Testing.  

Since COVID is not going away in the 
near future, we remain vigilant. We 
look forward to continuing the work 
and providing the highest level of 
safety for students and staff. 

9 

https://tinyurl.com/2jama5ux
https://tinyurl.com/2jama5ux
https://tinyurl.com/2ezp3yv9
https://tinyurl.com/2ezp3yv9


Social and Emotional Learning 

After our students were sent home and began their remote learning, it became clear that in addition to 
their academic needs, the school needed to provide more support for their emotional well-being while 
they were not on campus. As a result,in June 2020, the Care and Support Team (CAST) at the Ohio State 
School for the Blind (OSSB) was created. This Team addresses the basic mental and social needs of our 
students so that they are safe and able to learn. COVID put a spotlight on our student needs.  Social 
isolation, physical health, mental health, and financial needs have all been impacted since the pandemic 
began.    

How has OSSB addressed these needs:  

 The Ohio State School for the Blind team includes a highly specialized team to coordinate with 
teachers and our Resident Life staff to support student mental wellness.  

 Our team is trained to recognize and respond to the unique communication needs for students, 
families, and address the unique intervention needs to be effective.  Our team supports and provides 
PBIS through a new partnership with a company called Kickboard.  Kickboard allows us to track 
student positive incentives, as well as track student growth levels. Kickboard allows us to increase our 
partnerships with families. 

 Our team also developed a partnership with a program called Devereux Student Strengths 
Assessment (DESSA), which helps develop student baselines in Social 
and Emotional Skills, and provides intervention.  

 Our team provided direct instruction in Social Emotional Learning at the 
K-12 level where needed. We have collaborated with Resident Life to 
implement this in 2020-21. 

 Our Team includes partnerships with outside organizations that 
specialize in supporting the Social and Emotional needs for Blind, 
Visually Impaired and Deaf-Blind learners.   

In addition, CAST has: 
 Collaborated with Information Technology and families to get iPads and 

internet access to those who needed them for educational purposes. 
 Collaborated with various departments to ensure food was delivered to 

students who needed it. In all, 90 percent of families received food 
deliveries during virtual learning. 

 Collaborated with our OSSB Diversity, Equity and Inclusion Committee 
to provide identity-based resources that help ensure 
our students feel a sense of belonging.  

 Collaborated to develop a Social and Emotional 
Resource Room. This resource room includes books 
and manipulatives for therapy, assessment resources, 
and sensory equipment to help students with self-
regulation.  

 Partnered with our Parent Teacher Organizations to 
support student and family basic needs, such as 
clothing and food donations. 

10 



Social and Emotional Learning 

 Developing a Mental Health Curriculum Resource List – this allows our 
Counseling team to support student readiness for instruction, and to provide 
intervention when students experience “ACE” Adverse Childhood 
Experiences. 

 Increased partnerships with parents through Newsletters (such as Panther 
Paws, which provides weekly information to parents), Surveys and Coffee 
Chats  

 Provided Training on Behavior Documentation for effective Intervention 
 Provided Training on Trauma Sensitive Teaching and Learning 
 Collaborated with Nationwide Children’s Hospital to provide training on 

Suicide Risk Assessments and Threat Assessments 
 Maximized outside collaborations with: 

 Other schools for the blind to learn about and ensure best practices and best use of resources are 
available 

 School Districts in Ohio through weekly counseling meetings, and sharing of resources 

OSSB Physical Education Program  
Recognized for Excellence 

 

The Ohio State School for the Blind physical edu-
cation program was awarded Gold Excellence  
level of achievement from the Ohio Association 
for Health, Physical Education, Recreation and 
Dance (OAHPERD). This is the premier level of  
distinction.  

According to OAHPERD, “The Ohio Gold Excellence in Physical Education Award Program is designed to 
recognize those schools whose policies and practices reflect a high quality of physical education in 
schools.” Applicants were rated at bronze, silver or gold award levels. This state recognition is awarded 
to schools demonstrating support of key elements to develop lifetime fitness.  

Physical education provides many health-related benefits throughout life. According to the Centers for 
Disease Control “Physical education provides cognitive content and instruction designed to develop mo-
tor skills, knowledge, and behaviors for physical activity and physical fitness”.  

The award application contained many components for evaluation with a focus on four areas. Those fo-
cus areas included providing evidence for programming support from senior educational leadership. En-
suring the school’s physical education curriculum aligns with state academic content standards. Mrs. Lyle 
Henry, physical education teacher, gathered data from state physical education evaluations which was 
reported in the application and included a narrative for interpretation of the results. Lastly, an explana-
tion with supporting materials of how the program provides students the opportunity for quality physical 
activity participation outside of the curriculum. 

Scan for CAST Resources 
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Statewide Services 

During the 2020-2021 school year, the OSD and OSSB 
Statewide Service Teams - consisting of educational  
consultants, ASL specialist, school psychologist, speech 
language pathologists, audiologists, occupational and 
physical therapists, TVI’s and certified orientation and 
mobility specialists - worked to provide the following 
services to school professionals, IEP teams and families 
of Deaf, Hard of Hearing, Blind, Visually Impaired and 
DeafBlind students: 
 

1. Technical to school districts, 
families and agencies working with blind, 
visually impaired and Deafblind  

2. Testing for Ohio School 
districts and families. The OSSB clinical team 
provides high quality 

by expert  who 
specialized in education and hearing  

3. Onsite specialized training for and 
 

4. Onsite for planning and 
 

5. Test Prep for High School 
(13 families  

6. Specialized online evaluation tool created 
with a focus on Expanded Core Curriculum 
data and assessments 

7. 

 

OSD and OSSB Statewide Services Data 

 Approximately 160 Local Education 

Agency professionals received tech-

nical support services 

 Nearly two-thirds of Ohio counties 

touched by services of OSD and OSSB  

 30 high quality evaluations performed 

during the year 

Statewide Service Teams provide services and  directly on site 
school  and  at no cost Ohio's 

 

Scan here for Online Resources 
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Technology 

In the year leading up to the COIVD pandemic, the Ohio School for the Deaf/
Ohio State School for the Blind had begun working toward a 1:1 Technology 
initiative. The HOT2025 (Hands on Technology 2025) team was formed to 
research, make recommendations, and work toward securing and deploying 
chosen devices. 
 

The team met weekly and ultimately determined 
that Apple products would provide the best 
resources for students in their learning. Early in 
the 2019-2020 school year, devices consisting of 
iPads, MacBooks and Apple TV’s were procured 

and they began to arrive in winter. All devices were on campus waiting to be 
formatted for use when COVID hit, closing the physical campus and resulting in 
students and staff learning and working remotely. The Information Technology 
Team as well as the CAST team (and additional staff) worked hard to prepare 
the devices and get them into the hands of those who needed them for use at 
home. To further ensure successful virtual learning experience for every 

student, MiFi’s (mobile Wi-Fi hotspot) were 
provided for those without access to broadband services at their homes. 
 

Remote or virtual learning remained the chosen method for educational 
instruction as we began the 2020-2021 school year. However this did not 
mean that the technology staff were not hard at work to ensure 
classrooms would be at the ready when staff and students returned. The 
campus received network infrastructure upgrades during this time 
including expanded and upgraded access to WiFi.  
 

As a tool to enhance teaching and learning, Apple TV devices were installed 
in classrooms.  Apple TV enables students and teachers to mirror their 
devices to larger screen.  Large LED televisions are currently in progress of 
replacing smartboards and projectors in classrooms. 
 

 As we transitioned to the 2020-2021 and then to the 2021-2022 school year, there was minimal loss or 
breakage of devices. The technology department was prepared to handle these incidents resulting in 
repaired or new devices deployed to those who needed them. 
  
 

Devices originally distributed to students and staff 
 

iPad Pro 12.9  -  Students: 75           OSSB Staff: 3 
iPad 7th -  Students: 47                        OSSB  Staff: 76 
MacBook Pro 13” for OSSB Staff: 32 
MacBook Pro 16” for OSSB Staff: 1 
MacBook Air 13” Retina for OSSB Staff: 3 
MacBook Air 13” for OSSB Staff: 28 
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Website 

traffic total visitors sessions page_views 

totals 6,616 14,104 27,904 

Visitors: New and Returning 

Browser Translated Languages  By Visitors 

Language # of visitors # of sessions 

English 6179 9700 

Spanish 3 3 

French 2 2 

Having an active and engaging website is one of the best ways that the Ohio State School for the Blind 
can easily and quickly connect to those seeking information about the school. 

In 2019, we began talking with Innovate Ohio, a division of the Ohio Department of Administrative 
Services, regarding our website. Innovate Ohio was tasked with developing website platforms that most 
state agencies will be required to use in the next coming years. Through various discussions, OSSB was 
selected as being among the first State of Ohio agencies to move to this new resource for our new 
website. Our Communications and Information Technology departments worked during the summer of 
2020 putting in countless hours to get the site designed and running during the opening of the 2020-
2021 school year.  

The site’s home page features content that is new and timely as well as the 
most searched for items. Our searchable site includes content that is new and 
up-to-date. Some of the more popular items included school plans and the 
academic calendar. We also gained a better option for posting videos, which 
we hope to include a virtual tour of the campus in the future. With the new 
site, we were able to prominently display our COVID information through a 
banner at the top of the page. You can read more about our COVID 
Dashboard in the COVID section of this publication. The website is a 
continued work in progress, as various OSD departments create information 
to showcase and Innovate Ohio launches new features.  
 

 

Website Statistics 

Visitors by Country  

Country Name total visitors 

United States 6553 

Canada 33 

Netherlands 5 

Singapore 4 

Finland 4 

Top 5 Pages viewed 
Homepage  8758 
About Us  1146 
Our Departments 1092 
Schools and  
 Departments 1016 
Parents & Students 834 

Top 5 COVID-19 pages viewed 
 
Dashboard  937 
Screening and Isolation 94 
Face Covering Policy 52 
Student Attendance Policy 42 
Screening and Isolation 
Flowchart  35 

Scan to go to our website 
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Governor’s Emergency Education Relief 

The onset of the COVID Pandemic not only changed the educational landscape for the Ohio State School 
for the Blind, but the financial outlook as well. Due to lower taxes being collected, state agencies were to 
cut nearly one-fifth of their budget, at the same time as needing to purchase additional cleaning supplies 
and more to make work spaces safe with staff returned.  

 

OSSB was fortunate to receive funds through the Governor’s Emergency Education Relief (GEER) that 
helped educational service centers, county boards of developmental disabilities, OSSB, and the Ohio 
School for the Deaf purchase necessary supplies and other resources directly related to the pandemic 
without depleting already budgets already stretched thin. OSSB received $500,000, which was used for 
the following: 

 $227,000  Extended Summer learning salary and benefits 
 $48,000 75” Classroom monitors to replace smartboards 
 $20,000 PPE and associated distancing supplies (masks, plexiglass, 

gloves, etc) 
 $25,000  Cleaning company to assist with additional cleaning 
 $20,000  Various building upgrades for COVID (examples: touchless 

faucets, etc.) 
 $51,000  Classroom/distance learning/restart costs/extended 

learning supplies (MiFi’s shipping materials to students, materials to 
ship to students, zoom licenses, distance learning software/
curriculum, etc.) 

 $35,000  Residential/restart costs/extended learning/social 
distancing supplies (extended learning activities/additional play 
equipment to promote distancing/etc.) 

 $74,000 IT related parts and equipment (adaptors, equipment, 
monitors) 
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FY 21 Financials (July 1, 2020—June 30, 2021) 
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Diversity, Equality and Inclusion 

OSSB established groups to work on Diversity, Equity and Inclusion (DEI) efforts on campus. For our 
work, DEI means:  

 Diversity- 1) The condition of having or being composed of differing elements; variety; 2) human 
variety of experiences, identities, and perspectives that our employees bring to state employment   
Sources: 1) "Diversity." Merriam-Webster.com. Merriam-Webster, n.d. Web. 28 Feb. 2018; 2) "Diversity." 
Embrace Diversity & Inclusion State Competency. State of Ohio, 8 Jul. 2020   

 Equity- The right of and access to resources to achieve the outcome of equality   
Source: State of Ohio Definition, Office of Diversity & Inclusion, Nov. 2020   

 Inclusion-To take in or comprise as a part of a whole or group; 2) the practice of understanding and 
applying diversity to improve work culture and influence the way we serve Ohioans  Sources: 1) 

“Include.” Merriam-Webster.com. Merriam-Webster, n.d. Web. 28 Feb. 2018; 2) “Inclusion.” Embrace Diversity 
& Inclusion State Competency. State of Ohio, 8 Jul. 20 
 

In June 2020, a Diversity Equity and Inclusion Advisory Group was 
created that spanned both OSSB and the Ohio School for the Deaf 
(OSD). Approximately 30 staff members volunteered to be part of this 
initiative. Two committees were formed: the Curriculum Review and 
Equity Audit Committee, which is student focused, and the 
Recruitment, Retention and Engagement Committee, which is 
employee focused.   
 

Guiding the work of the Recruitment Retention and Engagement team 
is the 2021-2023 Diversity, Equity and Inclusion Strategic Plan. This 
plan aligns our Schools to the Governor DeWine’s Executive Response: 
A Plan of Action to Advance Equity in Ohio.  The DEI Strategic Plan has 
several commitments including ensuring inclusive policies, eliminating 
institutional bias, ensuring accessibility in cyber and physical spaces, 
and as mentioned: recruitment, retention and engagement of staff. As 
part of this work, the Leadership Team is participating in book studies around the topic of Diversity and 
Inclusion.   
 

The student focused committee conducted a data review of current practices and outcomes at both 
schools. This process is referred to as an Equity Audit. The team is also looking at Equity and Inclusion 
Vocabulary used at both schools to ensure that everyone is well reflected in the DEI vocabulary terms 
used.  Finally, the team is looking at current instructional methods on both campuses to identity DEI 
instruction being utilized and what additional supports can be provided. During this summer, the team 
will create a model curriculum to help staff learn how to support DEI instruction in daily lesson planning. 
 

Another action at the schools was the formation of an Employee Resource Group (ERG).  ERGs are 
employee organized and employee led groups to support employees with common lived experiences. 
OSSB and OSD staff established the Black, African American and Multiracial (BAAM) group to come 
together to share experiences they have encountered in their lives.  This group will work to identify 
needs and support the DEI work on both campuses.   
 

With these combined initiatives, we hope to continue to learn and grow together as a school community. 
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Administration 

Maximizing Blind, Deaf, Deafblind, Hard of Hearing and Visually Impaired 
students' success through rigorous personalized learning. 

OSSB’s senior leadership, along with the Ohio School for the Deaf’s (OSD), participated in a book study 
on “From Good to Great” by James C. Collins. The book study was led by  Dr. John 
Richard, Deputy Superintendent of Public Instruction.  One of the chapters focused on 
having a Hedgehog statement. According to the author a Hedgehog concept is “a 
simple, crystalline concept that flows from deep understanding about the intersection 
of three circles” which are: 
 1. What are you deeply passionate about 
 2. What can you be the best in the world at 
 3. What drives your economic engine (things that can add significant value to   
     the organization) 
The above statement is what OSSB and OSD developed for their focus for the schools.  
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